
Illinois Municipal Retirement Fund  

Compensation Disclosure Pursuant to Public Act 97-609 

For Fiscal Year April 1, 2021 to March 31, 2022 

 

In accordance with PA 97-609, and certain requirements within said act, Troy Township is required to post the total compensation package for 

each employee receiving a total compensation package that exceeds $75,000 a year. For this statue, “total compensation package” is defined as 

salary, employer-paid health insurance premiums, housing allowance, vehicle allowance, clothing allowance, bonuses, loans, vacation days 

which will be earned in that year and sick days which will be earned in that year. 

 

 

 

 

 

 

  

 

 

Compensation Disclsoure for FY Ending 03-31-22

Position Annual Base Salary

Employer Paid Health, 

Dental, and Vision 

Premiums* HRA** Mileage Allowance Vehicle Allowance Other

Assessor (Elected) 71,732.52$                     19,008.09$                     4,000.00$                       3,600.00$                       None None

*Employer paid premiums for health, dental, and vision coverage are paid directly to vendor providing coverage, not to the employee or elected official. 

**HRA (Health Reimbursement Arrangement) Funds are a maxium available during a single calendar year. 


